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  NAMING AND RENAMING OF DIS-

TRICT FACILITIES 

 

 

What’s in a name? During the apartheid, the South 

African government reserved certain areas for 

people based on their skin pigmentation or race. 

When the government began to change its struc-

ture to a democratic one, they also changed the 

way the cities, townships and settlements were 

physically organized 

 

Geographical names fill a double role: a cultural 

role in terms of the messages they convey- mes-

sages that express the soul of the country, often in 

an exuberant and spontaneous manner- and a 

technical role in terms of their locational function. 

The mission is to enhance the quality of life of 

people in Lejweleputswa through the provision of 

public place and street names.  

 

The Council approved the naming and renaming of 

district facilities. It is important to note that these 

facilities belong to the public. The renaming will 

then reflect our rich and diverse cultural, natural 

resources, religious, ethnic and historical heritage 

of the area. This process will include streets, pub-

lic venues, and buildings. It is essential to under-

stand that names are locational tools and naviga-

tional aids for a predictable, manageable and or-

derly environment and create a sense of place. 

Names are place markers and focal points through 

symbolism, association and remembrance. Accord-

ing to the Executive Mayor, the Municipality will 

put public notice regarding in order to comply 

with legislation. Today in South Africa, community 

consultation is an important part of government. 

The community has become the third leg acting as 

a partner with elected officials and government 

offices. Consulting the community and finding con-

sensus among members of the community re-

quires time and energy 

 

Naming and Renaming is just one example of the 

issues in municipal reforms in South Africa and 

building a Rainbow Nation.  
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Executive Mayor:  

Cllr Nkosinjani Wilson 
Speelman  

LEJWELEPUTSWA 

IGR FINALLY KICKS 

IN 

 

Intergovernmental Rela-

tions in Lejweleputswa final-

ly kicks in with full blast. It 

is important to note that 

there were times where the 

National Department was 

using our district as a re-

search case study on the 

basis of noncompliance on 

IGR matters. The pressure was exacted to the 

accounting officer’s office to resuscitate the IGR 

structure although it has not really found its foot-

ing but its footsteps are sound and clear. 

For the benefit of those who are lost with vocab-

ulary on the issue, following is the background 

and the road travelled so far. ‘Inter-governmental 

relations’ means the relationships between the 

three spheres of government. The South African 

Constitution states, ‘the three spheres of govern-

ment are distinctive, interdependent and interre-

lated’. Provincial and local government are 

spheres of government in their own right, and are 

not a function or administrative implementing arm 

of national or provincial government. Although 

the three spheres of government are autono-

mous, they exist in a unitary South Africa and 

they have to work together on decision-making 

and must co-ordinate budgets, policies and activi-

ties, particularly for those functions that cut 

across the spheres.  

Implementation of policies and government pro-

grammes require close cooperation between the 

spheres of government, especially at Executive 

level. 

 

The different spheres of government depend on 

each other for support in project implementation, 

and regular communication is essential. For exam-

ple, when a municipality proposes the develop-

ment of a new township in its Integrated Develop-

ment Plan, health and education services have to 

be provided by provincial government.  

Municipal Manager:  

Ms Palesa Kaota 

http://www.keepflying.co.za/index.html


  

In 2005, the Inter-governmental Relations Framework Act was 

passed to make sure that the principles in Chapter Three of the 

Constitution on cooperative government are implemented. The 

Act seeks to set up mechanisms to coordinate the work of all 

spheres of government in providing services, alleviating poverty 

and promoting development. The Act also establishes a line of 

communication that goes from municipalities to the provinces 

and directly to the Presidency.  

The President’s Coordinating Council (PCC) is the main coordi-

nating body at national level. It consists of the President, the 

Deputy President, key Ministers, Premiers and the South Afri-

can Local Government Association (SALGA). The PCC meets 

regularly to oversee the implementation of national policies and 

legislation, and to ensure that national, provincial and local de-

velopment strategies are aligned to each other. 

At national level, each department has an Inter-governmental 

Forum where Ministers meet with MECs and SALGA. These 

forums are called MinMECs and are also attended by heads of 

departments, as technical advisors. The purpose of MinMECs is 

to consult, coordinate implementation and align programmes at 

national and provincial level. 

 

Executive Mayors, Mayors, Speakers, Chief Whips, Municipal 

Managers and sector departments converge at Toronto hall in 

Welkom, Tuesday, 23 September 2014, for an Intergovernmen-

tal Relations forum workshop. The delegates took a decision to 

meet regularly with intention of coordinating and streamlining 

government efforts at improving service delivery. 

 

 

Finance Department is easily referred 

to as the 'backbone' of any municipali-

ty; the Department of Finance ensures 

efficient and effective financial and 

administrative operations. 

 

As the advisor on financial manage-

ment issues in the Lejweleputswa Dis-

trict, the department is responsible 

for fiscal discipline, enhancing the qual-

ity of expenditure, allocating financial 

resources and improving overall financial governance in 

 the LDM. 

 

 The department also plays a key role in promoting shared 

growth and development in the district and works towards 

achieving socio-economic equity through more responsive 

budgeting processes, encouraging value for money spending and 

protects and promotes effective utilization of the municipality's 

assets.  

 

 

The Lejweleputswa Annual Financial Statements (AFS) have been 

prepared and submitted on time to AG as stated in the legisla-

tion. The Municipality is ready for audit and we wish to welcome 

all the auditors on site. It is worth noting that in the new financial 

year, AFS would be done in-house. Lejweleputswa District Munic-

ipality has adopted its own EPWP championed by the office of the 

CFO. 80 people are contracted on our project for a period of a 

year.    

FAREWELL FUNC-

TION OF MR JACOBS 

KOOS HEUNIS 

 

The Staff and Management of 

Lejweleputswa District Mu-

nicipality bid farewell to one 

of their own, veteran in Lo-

cal Government who’s now 

retiring from service. Koos 

spent his 18 years working for the District. Speakers after speak-

ers emphasized his humbleness and commitment on making Mu-

nicipality’s vision and mission a realizable one. It is without a 

doubt that now he has graduated to higher wisdom. The path he 

walks on was not smoother but it was worth it. He started work-

ing with 11 employees but today its 136 employees that on its 

own will tell you, he comes from afar. The Management and Staff 

of Lejweleputswa would like to thank his family for allowing him 

to volunteer his time with us. It is indeed fitting to say He who 

kneels before him can do anything. Thank you Sir, because not 

many like you who bow out without stains on their back. You 

have run your race and left a lasting legacy.   

 

 

 

www.lejwe.co.za 

 

FINANCE DEPARTMENT AS A BACKBONE 

OF THE MUNICIPALITY 

Chief Financial Officer: 

Mr Pantalo Kaizer Pitso 



UNITED IN DIVERSITY 

 

Heritage Day activities held on the premises of Lejweleputswa District Municipality brought together different races to celebrate 

the rich diversity of our cultures. A selection of activities saw people wearing colourful costumes, ranging from Sotho, Zulu, Xhosa 

Swati and Ndebele. Different kinds of foods were also prepared in-house. On offer were home-brewed foods like potjiekos, the 

traditional home-made beer of umqombothi,dipabi, dikgobe, motoho, samp, biltong, mopane worms, African ginger, dried spinach, 

malamohodi and braai. The employees sang songs of joy, danced and ululated without being forced to participate. Indeed our em-

ployees pride themselves on their traditional attire. 
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Senior Management from left:- Mr M Mthombeni, Mr PK Pitso, Ms P Kaota 

(MM), Mr M Mahlanyane & Mr TA Jonas 
Executive Mayor & staff 



TOURISM UNIT GEARING UP TO FACE CHALLENGES AHEAD 

 

 

The Lejweleputswa District Municipality has established a separate unit called 

Tourism Unit which falls under LED. This unit will focus on the tourism relat-

ed functions. We therefore appeal to all local Municipalities to work with this 

unit.  

 

To understand the needs and opportunities of Local Economic Development 

within the context of the Tourism Industry is to understand the complexity of 

the industry from a holistic perspective. Like most industries, tourism is driven 

by demand and supply factors, however, the major difference that sets tourism 

apart from other industries, is that the tourism destination and/or product 

(supply) must attract the tourist market (demand) to come to it, as opposed 

to taking the product to the market. The tourist (defined as a person who is 

not usually resident in the area and who is visiting for a period greater than 24-hours) is the primary source of revenue within the 

tourism industry and therefore the ability to attract a sustainable flow of tourists is fundamental to the sustainable success of tour-

ism destinations and/or product. 

 

The primary goal for tourism development is to create a sustainable tourism industry which enhances the district’s current tourism 

assets as well as developing heritage and cultural benefits for all the people of the district, helps meet social and environmental 

requirements, and provide the infrastructure to enhance new community lifestyles with the South African vision for human well-

being. This will be achieved by means of the following strategies: 

 

• Formation of a ‘Lejweleputswa Tourism Destination Management Office’ a Section 21 Company , which enables 

Lejweleputswa District Municipality to lead and provide the necessary local government legislative guidelines and policy frame-

works for tourism local economic development, as well as enabling private sector and community participation within a non-

bureaucratic environment. Tourism Publicity association are understood to exist within the Matjhabeng area but appear to be indi-

vidually separated from local perspective with little overall District coordination. 

 

As a point of departure for now, let’s join hands together to promote tourism in our district. Our land is fertile but we need to be 

open minded in moving forward. 

October 2014 
 

Cllr N.W Speelman (Executive Mayor),  Cllr P. Maseko,  V. Xhamfu, J. Ponya, M.T Mkuzula, Ms B 

Dashe, M.A Mashinini, Ms M.E Tikoane, M. Jack, Ms N. Koti, Ms Selloane, L.C Rode, Ms B. Khefi, 

Ms J.R Thabana, M.W. Segalo   
 

 

Be yourself - Invite new Challenges - Recall pass triumphs - Trust your instincts - Have faith in your abilities - Desire 

only the best - Affirm your strengths - You’ve got what it takes!!!!! Happy   

 Staff Birthdays!!!   Staff Birthdays!!!   Staff Birthdays!!!  

 Up Coming Events   

OR Tambo Games to be held in October 2014  
LED Strategy Summit to be held in November 2014 

 

Tourism Unit from left:- Ms Linda Vanga, Ms Khali Njobe 

(Manager) & Ms Thando Matshingana 



 

 

 

 

 

 

 

 

 

 

 

 

 

Communication is the heartbeat of any organization . Against the backdrop of September Lejwe and with the 

emphasis of enhancing internal communication channels, it is appropriate to make reference to Abraham as 

the father of faith to drive my point home. When you pray for Abrahamic blessings, you must also be pre-

pared for Abrahamic suffering. The communication unit would like to dispel any myths associated with pre-

ferred groupings as it has been spread by rumor mongers. However, the commander in chief is the Executive 

Mayor and Accounting Officer is the Municipal Manager, from now on people should know it is a standard 

procedure for them to be forever be on plug. The modus operandus is to utilize this platform to promote 

mutual understanding between internal and external publics. Any Department with credible information can 
kindly forward the stories to the communication unit. As we mark our footprints and also stretch our mus-

cle, get ready for mind blustering. We hereby humbly render our appreciation to all colleagues who pat our 

backs.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                          Lejwe News Editorial Team reserves the right to publish, edit and reject articles or pictures.  

 
Lejwe News is a publication of Lejweleputswa District 

Municipality.  

P.O. Box 2163 

Welkom  

9460 

Tel:-  057 391 8900 

Fax:- 057 391 8970 

FOOD FOR 

THOUGHT 
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