
LEJWE NEWS  

 

  EXECUTIVE MAYORS VISIT TO INDIA 
 
The Executive Mayor of Lejweleputswa District Municipali-
ty was part of the delegation accompanied the Premier of 
the Free State to India. The country of India and the Free 
State government agreed to strengthen co-operation in 
socio-economic spheres. A memorandum of understand-
ing was signed between the two delegations. According to 
the MoU the two partners will co-operate with each other 
for economic progress in key areas of economic and ur-
ban development, infrastructure development, health, 
education tourism, and agriculture  
 
It is worth noting here that a representative from India had 

already visited Free State where they met with the Prem-

ier E.S Magashule. The Executive Mayor, Cllr Speelman 

emphasized that there is an economic spin offs out of the 

visit to India. 

 

A L S O  I N S I D E  

T H I S  I S S U E  

Executive Mayor visit 

to India 

  

Municipal Manager 

on the ball 

 

 

  

Medical Students on 

their way to Cuba 
 

Pictures  

LED taking a lead  

 

Happy Birthdays  

 

 

L E J W E  

V O L U M E  1  

 

Executive Mayor,  

Cllr Nkosinjani Wilson 
Speelman  

MUNICIPAL MANAGER ON 
THE BALL 
 
Ms Palesa Kaota ,Municipal 

Manager believed in the 

shared vision by all, coupled 

with principled and value 

based organization is what 

will be the cornerstone of 

rebuilding going forward 

In a conversation with her, 

she emphasized that ulti-

mately, when the names of 

the best municipalities are announced, Lejweleputswa 

District Municipality must be mentioned as well. “We must 

join hands in ensuring that our municipality is amongst the 

best in the country,” Palesa said. “We need your coopera-

tion to restore trust in Council. You know the municipality 

better and you are certainly aware of all the challenges. 

“Good governance leads to quality and adequate service 

delivery to citizens. We must remember why we are here. 

Some of us are holding important positions and driving big 

cars and thus seen as important out there.  

This is all because of the rate payers and the commu-

nity of the Lejweleputswa, so let’s give them the re-

spect they deserve in terms of the value and quality of 

the service we render.” 

Ms Kaota also lashed out to those officials who at 

times mingle with politics: “No officials must be in-

volved in politics during working hours because you 

will be confused. We are here to execute Council 

resolutions and we must professionalize our admin-

istration. If we call ourselves professionals we must 

assist one another in doing that. 

In her first media statement about a year ago as she 

took reigns of the Lejweleputswa District Municipality, 

Ms Palesa said, “It is critical that we set up structures 

of good governance and instill discipline within the 

municipality.” 

From now onwards we are going to use this platform 
to disseminate information in all staff members. Heads 
of Departments are encouraged to submit relevant 
information before the end of each month. All staff 
should be mindful of the fact that the Municipality 
promote best practice and the performing employees 
will be rewarded accordingly. It’s time to change the 
old ways of doing things. 
 
MEDICAL STUDENTS ON THEIR WAY TO CUBA 
 

Lejweleputswa District Municipality hosted an official 
sending off for eleven students heading off to Cuba at 
Lebogang High School. Among the attendees in the 
event were currently grade 12 learners from various 
schools in Welkom. The days programme kicked off at 
10h00am by the District Department of Education 
Director Mosweu Mokgobo. Mr Mokgobo said that it 
was both an honor and privilege to be part of the cere-
mony.  

He reminded everyone that Lejweleputswa did the 
best in all the Free State Schools during 2013 matric 
examination. The District Mayor as the host of the 
event said learners must always know that they are 
the future leaders of this country in fact among them 
seating, there are Premiers, President, Ministers, 
HOD’s, Doctors, etc. The Executive Mayor urged 
parents to know what their children are doing after 
school as it is painful that many are seen loitering in 
town moving up and down. Cllr Speelman wished all 
students leaving to Cuba all the best in their endeav-
ors and offered them support from the Municipality. 

 

 

http://www.keepflying.co.za/index.html


A woman in local Government Event was an initiative of the Office of the Speaker, Cllr Andronica Oliphant to promote unity and 

cohesion in Local Government. More than 80 women in the district attended the public participation meeting which served as a 

vessel tank moving forward. 

The Executive Mayor meeting the staff for the first time after 

resuming his duties. 

 

 

 

 

 

 

 

Districts Unite in Wellness. A day which will never be forgot-

ten in the history on the Lejweleputswa and Fezile Dabi Dis-

trict Municipality was 18 October when they joined hands in a 

District Employee Wellness Day in promoting partnership in 

Intergovernmental Relations.   

         272 blankets    

         were  handed   

            over to Bongani 

         Hospital and  

         Thusanong  

         Hospital by the 

         office of the  

         Executive  

         Mayor. 

Executive Mayor, Cllr N.W Speelman spending his 67 minutes 

on Mandela Day at Bongani Hospital.  



LED UNIT TAKING A LEAD 

As one of the five economic regions in the Free State, Lejweleputswa’s economy is under challenges, having declined by 1.1% in 2012 and by a 

further 0.6% in 2013. With almost 40% of the citizens of Lejweleputswa being unemployed, the region needs to strategies to improve its socio-

economic outlook.  
 

Lejweleputswa District Municipality (LDM) and the National Department of Trade and Industry (the DTi) have formalized Economic Develop-

ment partnership to stimulate local economies in Lejweleputswa District 

 

The partnership will focus on the review of the municipality’s LED Strategy, with prioritized projects being packaged into bankable business plans, 

a mentorship programme offered through the University of Johannesburg, and the funding of identified projects within the region. The partner-

ship commits the DTI to support the LDM to reach its identified goals, which amongst others include the following: 

DTI will assist with the facilitation and establishment of a Regional Economic Development Growth Coalition in the District. 

DTI will again assist with the with the hosting and funding of the District LED Summit towards the end of November, 2014 

Last but not least that the DTI facilitate and assist in the lobbying of funds from other development and financial institutions and agencies to fund 

identified projects. 

 

Some of the stakeholders that are involved in this process include all five Local Municipalities, the LDM Municipal Entity–Lejwe Le Putswa Devel-

opment Agency, the Provincial COGTA LED UNIT, Provincial SALGA, the Premiers Policy Unity, the Department of Environment, Tourism and 

SMME Development, the provincial treasury department amongst others. 

 

Progress to Date 

 

Four LED Collaboration stakeholder’s engagements and collaboration meetings have been convened so for now. They all 

agreed and adopted this below Implementation Plan for the review of the LED Strategy.  

Local Municipalities have been requested to identify and prioritize macro-economic initiatives in their respective areas for 

them to be developed into bankable business plans for both financing and investment purposes. 

The brief of this committee is to consider and review the LED Strategy (Vision, Mission, Strategic Goals and Objectives, Sta-

tistics, economic development trusts, programmes and projects relevant to the District and submit this draft to all stakehold-

ers for consideration and further input. 

The objective of this whole excise is to resuscitate and revive the economy of the Lejweleputswa District Municipality, with particular emphasis 

on the diversification of the economy from mining and Agriculture to other identified sectors, which will create and sustain growth and create 

employment opportunities in the Region. 

Our LED Strategy will be aligned to both the National Spatial Development Perspective (NSDP) , the National Development Plan (NDP)  and the 

Provincial Growth and Development Strategy (PDGS)  of the Free State. 

We invite all Stakeholders to be part of this process so that we can together turn the economy of our region for the better. 

September  
 

Cllr  S.M Makeka, Mr P T Siyanganto, Mr M.J Mahlanyane, Clllr J Schlebusch, Ms L.M Memane, MR D Lepota, Mr L.T 

Beukes, Mr J. Heunis, Mr A Mbizo, Ms NJ Khumla, Ms AM Kayane, Mr ET Ntsuba, Mr KT Makhosane.  

 

Be yourself - Invite new Challenges - Recall pass triumphs - Trust your instincts - Have faith in your abilities - Desire 

only the best - Affirm your strengths - You’ve got what it takes!!!!! Happy   

 

 Staff Birthdays!!!   Staff Birthdays!!!   Staff Birthdays!!!  

 Up Coming Events   

LED Strategy Summit to be held in November 2014 
OR Tambo Games to be held in October 2014  

Mining  Indaba   



 ENVIRONMENTAL HEALTH SERVICES 

Environmental Health Services (EHS) has since its 

devolution process (July 2007) from the Local Mu-

nicipalities to the District Municipality, positioned 

and strategized the service to improve the delivery 

of EHS in such a way that the legal mandate given in 

terms of the National Health Act, 61 of 2003 are 

accessible and equitable across all communities in 

the Lejweleputswa District Municipality. Special 

client groups, such as women, the youth, and vulnerable groups should 

be identified for special professional attention. In pursuing this objec-

tive is it understood that an innate understanding and knowledge is 

developed of both the scope and client types that exist in the MHS 

environment. To fulfill this need a number of baseline surveys and as-

sessments has been performed and is currently been performed in 

order to identify each and every client type and/or EHS activity that 

may be undertaken with the ultimate aim to develop effective and effi-

cient strategies, operational work programs, policies and projects for 

EHS delivery in the District.  
 

A number of work protocols and audited systems and procedures have 

already been developed as a result of these assessments and surveys. 

Environmental health is a critical and integral part of Primary Health 

Care (PHC), as it contributes to the promotion of wellness and pre-

vention of disease, primarily by controlling. Environmental factors that 

are negatively impact on health. Investments in the control of hazard-

ous environmental factors, through environmental health, can lead to a 

reduction in the burden of disease.  
 

Rapid urbanization, climate change, globalization, air pollution, poverty 

and inequity are now additional concerns for environmental health 

practitioners. Climate change is one of the major challenges to health 

due to its effects on access and quality of water supplies in the world, 

food insecurity resulting from a reduction in arable land, and its contri-

bution to emerging and re-emerging infectious diseases, such as dengue 

fever and malaria. Globalization is also adding to the rapid transmission 

of infectious diseases, such as influenza, around the world, and the 

potential transmission of diseases including severe acute respiratory 

syndrome (SARS) and avian flu..   

The link between environmental health and disease is well established, 

with ill-health being directly related to environmental hygiene and con-

versely, improvements to environmental hygiene contributing to better 

health. Medical therapy alone is not sustainable as a public health inter-

vention, if environmental exposures that are associated with diseases 

are not also addressed and prevented   

 

The definition of Municipal Health service is found in the National 

Health Act 61 of 2003 and reads as follows: “Municipal Health Service” 

for the purpose of this Act, includes: 

 Water quality monitoring.  

 Food control. 

 Waste Management. 

 Health Surveillance of premises. 

 Surveillance and prevention of communicable diseases excluding  

        immunization. 

 Vector control. 

 Environmental pollution control. 

 Disposal of the dead. 

 Chemical Safety.  

 

These Environmental Health functions are executed and implemented  

by qualified Environmental Health Practitioners. The Lejweleputswa 

District Municipality has Practitioners with specialized training in the   

discipline of environmental health that is recognized as constituting a 

specific professional group called Environmental Health Practitioners 

(EHP). The EHP is not only qualified at graduate level but must also 

have completed a period of compulsory practical training in the envi-

ronmental health profession. EHP’s are also required to be registered 

with the Professional board Health professions Council of South Africa 

as Environmental Health Practitioners and is also required to develop 

skills through a “Continued Professional Development” program in 

order to maintain their level of professional competency.  
 

EHP’s are concerned with administration, inspection, monitoring, edu-

cation and regulation as prescribed in environmental health legislation. 

They act as a public arbiter of environmental health standards, maintain-

ing close contact with the community. They develop professional stand-

ards and apply them in environmental health. A vital function is to main-

tain effective liaison with other professional groups (inter-sectorial) who 

have a contribution to make in the promotion of environmental health 

in its widest sense.  
 

The other professionals with whom liaison is appropriate include physi-

cians, microbiologists, public analysts, civil building and sanitary engi-

neers, veterinarians, health and safety enforcement professionals, envi-

ronmental management professionals, architects, housing officials, water 

engineers, scientists, town planners, building control officers, prosecu-

tors, layers, and all other service providers within the Lejweleputswa 

District Municipality.  
 

The Environmental health services are implementing very exciting and 

vibrant programs in the District Municipality in order to protect and 

promote the health of the community. 

THE EXECUTIVE AND LEGISLATIVE LEADERSHIP    

Cllr  NW Speelman  

Executive Mayor  

Cllr  MA Olifant   

Council Speaker  

Cllr  M Lekaota   

MMC: Corporate Services and 

Administration    

Cllr  MMT Matlabe  

MMC: Finance    

Cllr  MJ Pereko    

MMC: Special Programmes in the 

office of the Executive Mayor    

Cllr  KR Phukuntsi     

MMC: Sports, Arts, Culture and 

Recreation    

Cllr  XJ Toki     

MMC: LED, Tourism, Agriculture, 

Youth and SMME   

Cllr  TD Khalipha      

MMC: Social Services and 

Environmental Health     

Cllr  PP Maseko       

MMC: Municipal Support and 

Infrastructure      

www.lejwe.co.za 


